
APPENDIX “A” 

AUGUST 19, 2025 BOARD OF SUPERVISORS AGENDA 

EFFECTIVE AUGUST 18, 2025 

SECTION 100 - ALPHABETICAL POSITION LISTING 

BIWEEKLY BIWEEKLY # of FOOT- PROB MED 
JCN FLSA CLASSIFICATION TITLE STEP 1 TOP STEP STEPS NOTES PERD UNIT GRP 

3205 N Account Clerk I 1509 / 1925 6 c,y 12 U12 1 
3260 N Account Clerk II 1692 / 2160 6 c,y 12 U12 1 
3210 P Accountant I 2256 / 2879 6 y 12 U19 1 
3215 P Accountant II 2580 / 3292 6 y 12 U19 1 
3140 N Administrative Assistant I 1765 / 2252 6 c,y 12 U12 1 
3160 N Administrative Assistant II 1953 / 2494 6 c,y 12 U12 1 
1220 *P Deputy District Attorney I 2980 / 3802 6 4 00 U30 1 
2005 N Deputy Probation Officer IV 2757 / 3352 5 4 12 U11 1 
4053 N Deputy Sheriff II 2937 / 3749 6 4 12 U01 5 
3704 P Information Technology Analyst I 1995 / 2547 6 y 12 U43 1 
3705 P Information Technology Analyst II 2194 / 2800 6 y 12 U43 1 
3706 P Information Technology Analyst III 2588 / 3303 6 y 12 U43 1 
3707 P Information Technology Analyst IV 3085 / 3938 6 y 12 U43 1 
2025 N Juvenile Correctional Officer I 1928 / 2343 5 4 12 U02 3 
1261 N Legal Assistant 1606 / 2050 6 y 12 U12 1 
3110 N Office Assistant I 1458 / 1861 6 c,y 12 U12 1 
3080 N Office Assistant II 1606 / 2050 6 c,y 12 U12 1 
1202 N Paralegal 2202 / 2810 6 4 12 UNR 1 
9871 N Post Bar Clerk  $36.1625 $37.25 (Hourly) 4 00 98 1 
3620 N Program Technician I 1643 / 1997 5 y 12 U02 1 
3621 N Program Technician II 1838 / 2234 5 y 12 U02 1 
9783 N Reserve Juvenile Correctional Officer $23.8625 $24.10 (Hourly) 4,10 00 98 3 
3255 P Senior Accountant 3018 / 4681 6 y 12 U19 1 
1760 N Senior District Attorney Investigator 3668 / 4681 6 A,4 12 U10 4 
1262 N Senior Legal Assistant 1772 / 2263 6 y 12 U12 1 
3713 P Senior Network Systems Engineer 3513 / 4484 6 y 12 U43 1 
9780 N Special Probation Investigator **  $35.8375 $36.1875 (Hourly) 4 00 98 1 
9770 N Special Sheriff's Investigator **  $42.7625 $38.55 (Hourly) 4 00 98 1 
1263 E Supervising Legal Assistant 1951 / 2491 6 y 12 U36 1 
1360 E Supervising Public Health Nurse 4762 / 6078 6 y 12 U36 3 

**Pursuant to the California Penal Code, Section 830, these employees are not defined as “sworn” peace 
officers. 

Salary Resolution No. 25-026
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SECTION 100 - FOOTNOTES 
 
4. The extra-help classifications listed below are eligible for the same base salary increases/decreases 

afforded to the corresponding permanent classifications. Salary range adjustments for the extra-help 
classifications will be recommended to the Board of Supervisors no later than two (2) Board meetings 
following the approval of salary range adjustments for the corresponding permanent classifications. 

 

 Extra-Help Classification Corresponding Permanent Classification 
 

 Special District Attorney Investigator Senior District Attorney Investigator, Step 1 
 Special Probation Investigator Deputy Probation Officer IV, Step 2 
 Special Sheriff’s Investigator Deputy Sheriff III II, Step 3 2 
 Law Clerk Paralegal, Step 1 
 Post Bar Clerk Deputy District Attorney I, Step 1 
 Reserve Juvenile Correctional Officer Juvenile Correctional Officer I, Step 1 

 
5. Effective August 21, 2023, eEmployees in the following Senior Mmanagement classifications shall be 

eligible to receive a five percent (5%) retention premium pay differential upon completion of ten (10) 
years of continuous service, as defined in Salary Resolution Sections 410.1 and 410.2 and upon 
recommendation of the incumbent’s Department Head.  Any break in County service will reset the clock 
for calculation of this premium. 

 

  Assistant Chief Probation Officer  Assistant Public Defender  Chief Deputy District Attorney 
  Assistant Deputy Chief Probation Officer  Chief Child Support Attorney  Deputy Chief Probation Officer 
  Assistant District Attorney  Chief Defense Attorney 

 
6. Effective August 21, 2023, eEmployees in the following Senior Mmanagement classifications shall be 

eligible to receive a five percent (5%) retention premium pay differential upon completion of ten (10) 
years of continuous service, as defined in Salary Resolution Sections 410.1 and 410.2 and upon 
recommendation of the incumbent’s Department Head.  Any break in County service will reset the clock 
for calculation of this premium. 

 

  Chief of Investigations  Deputy Chief of Investigations  Undersheriff 

 

EFFECTIVE JUNE 22, 2026 
 
 

SECTION 100 - ALPHABETICAL POSITION LISTING 
 
 BIWEEKLY BIWEEKLY # of FOOT- PROB MED 
JCN FLSA CLASSIFICATION TITLE STEP 1 TOP STEP STEPS NOTES PERD UNIT GRP 
 

9871 N Post Bar Clerk  $37.25 $39.1125 (Hourly)  4 00 98 1 
9780 N Special Probation Investigator ** $36.1875 $36.9125 (Hourly)  4 00 98 1 
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EFFECTIVE DECEMBER 21, 2026 
 
 

SECTION 100 - ALPHABETICAL POSITION LISTING 
 
 BIWEEKLY BIWEEKLY # of FOOT- PROB MED 
JCN FLSA CLASSIFICATION TITLE STEP 1 TOP STEP STEPS NOTES PERD UNIT GRP 
 

9871 N Post Bar Clerk  $39.1125 $40.675 (Hourly)  4 00 98 1 
 
 

EFFECTIVE JUNE 7, 2027 
 
 

SECTION 100 - ALPHABETICAL POSITION LISTING 
 
 BIWEEKLY BIWEEKLY # of FOOT- PROB MED 
JCN FLSA CLASSIFICATION TITLE STEP 1 TOP STEP STEPS NOTES PERD UNIT GRP 
 

9871 N Post Bar Clerk   $40.675 $42.30 (Hourly)  4 00 98 1 
 


