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AUGUST 22, 2023 BOARD OF SUPERVISORS AGENDA 

EFFECTIVE AUGUST 21, 2023 

SECTION 100 - FOOTNOTES

5. Effective November 14, 2022, August 21, 2023,  employees in the following Senior Management
classifications shall be eligible to receive a two and one-half percent (2.5%) retention premium pay
differential upon completion of five (5) years of satisfactory continuous service at that classification level,
as defined in Salary Resolution Sections 410.1 and 410.2 and upon recommendation of the incumbent's
Department Head. Any break in County service will reset the clock for calculation of this premium.

Effective August 21, 2023,  employees in the following Senior Management classifications shall be
eligible to receive a five percent (5%) retention premium pay differential upon completion of ten (10)
years of continuous service, as defined in Salary Resolution Sections 410.1 and 410.2 and upon
recommendation of the incumbent's Department Head. Any break in County service will reset the clock
for calculation of this premium.

 Assistant Deputy Chief Probation Officer  Chief Child Support Attorney  Deputy Chief Probation Officer 
 Assistant District Attorney  Chief Defense Attorney 
 Assistant Public Defender  Chief Deputy District Attorney 

6. Effective November 14, 2022, August 21, 2023, employees in the following Senior Management
classifications shall be eligible to receive a five percent (5%) retention premium pay differential upon
completion of five (5) years of satisfactory continuous service at that classification level, as defined in
Salary Resolution Sections 410.1 and 410.2 and upon recommendation of the incumbent's Department
Head. Any break in County service will reset the clock for calculation of this premium.

Effective August 21, 2023, employees in the following Senior Management classifications shall be
eligible to receive a five percent (5%) retention premium pay differential upon completion of ten (10)
years of continuous service, as defined in Salary Resolution Sections 410.1 and 410.2 and upon
recommendation of the incumbent's Department Head. Any break in County service will reset the clock
for calculation of this premium.

 Chief of Investigations  Deputy Chief of Investigations  Undersheriff 
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