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From: Youngblood, Crystal on behalf pf Haynes, Kirk , 
Wednesday, June 10, 2026 4:2ol PM Sent: 

To: Probation 
Subject: Interim Assistant Deputy Chief f robation Officer - Special Salary Upgrade 

It is with pleasure that I a~nounce the selectio 
of: 

\ 

Marisol Kaehler 

for the position of Interim Assistant Deputy 
Chief Probation Officer as a Special Salary 

Upgra e. 

The is effective June 8, 2026, with Marisol 
assuming her new duti s effective June 11 , 

20261. 
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Congratulatiorjls Marisol! 

Kirk Haynes, Chief Probat ion Officer 
Fresno County Probation Department 
Office phone: (559} 600-1298 
Work cell: (559) 905-2325 

E-mail: khaynes@fresnocountyca.gov 
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From: 
Sent: 
To: 
Subject: 

Importance: 

Youngblood, Crystal on behalf of H~ynes, Kirk 
Friday, October 25, 2024 4:35 PM 
Probation 

Probation Assistant Deputy Chief Prq,bation Officer Special Salary Upgrade 

High 

It is with pleasure that I announce the selection of: 

SJCO Marisol Kaehler 

or the temporary upgrade to Assistant Deputy 

(. , 

\ . ~---
.. \,,.'."-"!i .. '.:r • 
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Chief. 
This will be effective October 28, 2024. 

Congratulations Marisol! 

Kirk Haynes, Chief Probation Officer 
Fresno County Probation Department 
Office phone: (559) 600·1298 
Work cell: (559} 905-2325 

E-mail: khavnes@fresnocount~ov 
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413.92 Pay for special salary upgradi will start no later than the beginning of the 
third pay period but in each ins ance, only after all procedural requirements 
pertaining to special salary up rading are completed. 

413.93 Civil Service status and classifi tion title for employees receiving a special 
salary upgrading shall remain nchanged. An employee who is assigned to 
a higher classification under p ragraph 413.911 above, shall be paid at the 
higher rate for a period not to ceed nine (9) months. The Director of 
Human Resources may author e special salary upgradings under 
paragraph 413.912 above eve where there are no vacant positions in the 
higher classification. 

413.94 Special salary upgrading shall ot be approved if it is expected at the outset 
that the duration of the special pgrading will exceed nine months, and its 
purpose is to perform either th duties of an absent permanent position 
incumbent or those of a vacant permanent position. This nine-month 
limitation does not apply to upg adings made in accordance with paragraph 
413.912 above. In such cases, positions shall be filled in the normal manner 
on a permanent basis by proce ses specified for either classified or 
unclassified positions. 

413.95 Upgraded salary under this sei·on shall be computed as though the 
employee were receiving a pro otion (see paragraph 413.2). Upon 
termination of the special sala upgrading, the employee shall be returned 
to the salary of his own perman nt position to which he would have been 
entitled if the upgrading had no occurred. (Ref. Special Salary Upgrading, 
Personnel Rules) 

413.1 0 Peace Officers - Filling Encumbered Posi1ions (Ref. Personnel Rule 4 - Selection 
Processes) 

Provisions of the California Labor Code p ovide for fully paid absences during job­
connected disability for Peace Officers. I such instances, when at the outset it is 
expected that such absence will extend f r more than six months, the Director of 
Human Resources may approve the empl yment of an additional person in the 
classification of the absent employee. Fill ng of a position as described herein shall be 
by normal procedures as specified in the ersonnel Rules subject to the right of the 
absent incumbent to return. If the incumb nt returns to work, layoff procedures shall 
apply to excess personnel, if any. When i is expected that the Peace Officer's 
absence will extend less than six months, a special salary upgrading may be 
authorized in accordance with the provisi ns of paragraph 413.91 above 
notwithstanding the fact that the position i not vacant. 

414 Effective Date of Changes (Ref. Personnel Rule 11 - Promotion. Iransfer and~ Demotion 

In the event an employee is promoted, demoted, re~lassified , transferred between departments, 
or his salary is upgraded, said action shall only be rpade effective at the beginning of a pay 
period. 
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415 Deleted 10/16/23 (SR23-031) 

416 Exceptional Salary Changes 

416.1 Unusual Circumstances 

In any case where by reason of unusual 1·rcumstances rigid adherence to the 
foregoing principles relating to salary adj stments or appointments would be 
discriminatory, unfair or detrimental to th best interest of the County, the Director of 
Human Resources may make such orde relating thereto as in his opinion is not 
contrary to the general intent hereof and nder all the circumstances is just and 
proper. 

417 Salary Placement on Rehire from Layoff List (Ref. I Personnel Rule 12 - Separations) 

417 .1 Employees who are separated from Cou]ty service because of layoff and are 
subsequently rehired by the County from layoff list shall be returned to the step of 
the current salary for the class they were n when they separated from County service. 
Employee's time served on such step pri r to layoff shall be credited for purpose of 
salary review. 

417 .2 Employees who have either voluntarily dlmoted in lieu of layoff or displaced an 
employee in a lower class because of lay ff shall be returned to the salary step they 
would have been on had they not been la d off. Employee's anniversary date would 
remain unchanged. 

418 Layoff (Ref. Personnel Rule 12 - Separations) 

As a result of layoff, when an employee accepts a ~osition in a classification for a salary range 
lower than that in which he/she presently has statu$, Salary Resolution Sections 413.4 and 
413.52 regarding demotion will apply. 

419 Administrative Leave Pa 
Action} 

n (Ref. Personnel Rule 10 - Disci •• 

An employee who is placed on administrative leavelwith pay pending investigation of alleged 
misconduct shall receive his/her full salary notwiths anding his/her absence from the job, until 
such time as the employee may be served with an rder for disciplinary action. 

420 Emolovment from Reinstatement List (Ref. Personrhel Rule 4 - Selection Processes 

Individuals on a reinstatement list selected to fill a p~rmanent position will be placed on the 
normal hiring step for that classification. The Direct r of Human Resources may, upon 
recommendation of the Department Head, approve n above the normal hiring step up to and 
including the step the employee occupied at time of demotion or separation. 
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413.6 Reclassification Downward (Ref. Personnel Rule 3 - Classification) 

When an employee is reclassified down ard, the employee shall be placed either: (a) 
on such step of the new salary range as o receive the same salary the employee was 
receiving under the old salary range; or ( ) the employee shall be placed on the step of 
the new salary range next higher than th employee's present salary if the employee's 
present salary is between steps of the ne salary range; or (c) the employee's salary 
shall be Y-rated, if above the highest ste available of the new salary range and shall 
remain unchanged until such time as gen ral salary range adjustments increase the 
salary for the employee's new classificati n to a salary range which encompasses the 
employee's Y-rated salary. The employe 's anniversary date will remain unchanged. 

413.7 Lateral Transfer (Ref. Personnel Rule 3 1 Classification) 

413. 7 .1 This section applies to incumb~ts in salary range step classifications. 
When an employee transfers t a position in a different job classification with 
the same salary range, or to a osition in the same job classification within a 
different department, the empl ee shall remain at their current salary step 
and the anniversary date will re ain unchanged. 

413.7.2 Deleted 10/16/23 (SR 23-031) 

413.8 Reoroanization or Special Circumstances! (Ref. Personnel Rule 3 - Classification 

In instances relating to reorganization, or,pecial circumstances, an employee 
accepting or wishing to accept a position i a classification having a salary 
range/salary band lower than that in whic he presently has status may have his salary 
maintained in accord with paragraph 413. , Reclassification Downward. If it is 
determined to be in the best interest of th County, the County Administrative Officer 
may authorize such action. 

413.9 Special Salary Upgrading (Ref. Personnel Rule 11 - PromotiooLiransfer and 
DernoJioo) 

413.91 The Director of Human Resourc s may authorize a special salary upgrading 
for the incumbent of a permane t position who is temporarily assigned the 
full range of duties of a higher cl ssification where determination is first 
made that such action will be in he best interest of the County. In making 
this determination the Director o Human Resources shall take into 
consideration the recommendati ns of the appropriate Department Head(s) 
involved. Upgradings may only e made in cases where: 

413.911 A permanent position yacancy exists and organizational 
considerations are ne1essary prior to its being filled permanently, 
or 

413.912 The best interests of t~e County would be served from either: a 
special project compl~ion , training, or special assignment 
standpoint. 
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