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SECTION 100 – FOOTNOTES 

V. Employees in the classifications listed below who are placed on stand-by shall be compensated for time
on call at the rate of two five dollars and 50/100 ($2.50 $5.00) per hour.

When on stand-by, the employee shall remain within the metropolitan Fresno area, shall inform the
designated management or supervisory person of exactly where the employee may be reached at any
time and shall be in a fit condition to report to work.

 Account Clerk I / II - Conf  Executive Secretary to the CAO  Supervising Water/Wastewater 
 Administrative Assistant I / II - Conf  Office Assistant I / II - Conf Specialist 
 Crafts Maintenance Trainee  Senior Emergency Medical  Water/Wastewater Specialist I / II / III 
 Emergency Medical Services Services Specialist  Water/Wastewater Technician 

Specialist 

y. The unrepresented classifications listed below are eligible for the same base salary
increases/decreases afforded to their non-confidential represented counterparts.  Salary range
adjustments for the confidential unrepresented classifications will be recommended to the Board of
Supervisors no later than two (2) pay periods following the effective date of said salary range
adjustment to their non-confidential represented counterparts.

Confidential Unrepresented Classification Equivalent Non-Confidential Represented Classification 

Account Clerk I/II - Confidential Account Clerk I/II 
Accountant I/II/Sr - Confidential Accountant I/II/Sr 
Administrative Assistant I/II - Confidential Administrative Assistant I/II 
Human Resources Technician I - Confidential No Equivalent classification; will receive the same 

percentage increase as the Human Resources Technician 
II - Confidential classification 

Human Resources Technician II - Confidential Program Technician I 
Human Resources Technician III - Confidential Program Technician II 
Information Technology Analyst I/II/III/IV/Sr - Conf Information Technology Analyst I/II/III/IV/Sr 
Legal Assistant - Confidential Legal Assistant  
Office Assistant I/II - Confidential Office Assistant I/II 
Payroll Technician I/II - Confidential Program Technician I/II 
Program Technician I/II - Confidential Program Technician I/II 
Senior Legal Assistant - Confidential Senior Legal Assistant 
Sheriff’s Health Services Manager Supervising Public Health Nurse 

Salary Resolution No. 23-021


