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JANUARY 31 , 2017 BOARD OF SUPERVISORS AGENDA 

EFFECTIVE JANUARY 30, 2017 

SECTION 100- ALPHABETICAL POSITION LISTING 

JCN FLSA TITLE: ALPHABETICAL POSITION LISTING 

0255 '*E Assistant District Attorney 
4007 '*E Assistant Sheriff 
1209 '*E Chief Deputy District Attorney 
4008 '*E Undersheriff 

SECTION 1 00 - FOOTNOTES 

MONTHLY 
BAND/RANGE EQUIVALENT 

L 
c 
L 
c 

PROB 
FOOTNOTES PERD UNIT GRP 

a1 00 SMG 1 
6 12 SMG 5 
a1 00 SMG 1 
6 12 SMG 5 

z. Employees in the classifications of Assistant Sheriff and Undersheriff who possess a POST 
Management Certificate shall be compensated at a rate of five percent (5%) above their base salary. If 
at any time a POST Management Certificate is required as a condition of employment for either the 
position of Assistant Sheriff or Undersheriff. the 5% incentive pay shall cease immediately for such 
particular classification . 

.i When a Chief Deputy District Attorney or Assistant District Attorney (one per week/assignment) is 
assigned to the Officer Involved Shooting/In-Custody Death investigation team. the employee shall 
receive additional compensation at the rate of $500 per assignment for that week regardless of the 
number of calls/incidents received during that time frame. 

The Chief Deputy District Attorney or Assistant District Attorney on assignment shall be available 24/7, 
reachable by telephone and/or other communication device. be fit to respond to incident locations 
immediately (i.e. refrain from activities which may impair their ability to perform assigned duties). and 
must be willing to respond to "no hostage" facilities. 




