1.

ADDENDUM
TO MEMORANDUM OF UNDERSTANDING
DEPUTY PROBATION OFFICERS ASSOCIATION — UNIT 11

HEALTH INSURANCE

Effective December 17, 2018, the County will contribute up to, on behalf of each full-time
(.8 or higher FTE) the following amounts per pay period based on the employee’s plan
selection:

Plan Selection Amount Add’l Amount Total Contribution
Employee Only $318 N/A $318
Employee plus Child(ren) $318 $110 $428
Employee plus Spouse $318 $110 $428
Employee plus Family $318 $115 $433

A minimum of one (1) health benefit plan, one (1) dental benefit plan, one (1) vision benefit
plan, and one (1) pharmacy benefit plan will be available to employees and their
dependents. If, during the term of this agreement, any of the health benefit plan(s), dental
benefit plan(s), vision benefit plan, mental health plan, or the pharmacy benefit plan is
unable to fulfill its contractual obligation, the County, upon consultation with the Health
Benefits Advisory Committee (HBAC), if necessary, will secure a suitable replacement.

Any employee participating in the County’s Health Benefit Program must enroll in one of
the Health Insurance Plan(s), unless an employee chooses to opt out of the County’s Health
Benefit Program.

Unless otherwise court ordered, eligible employees may choose to opt out of the County’s
Health Benefit Program (including any related life insurance program) by completing the
Opt Out Form and by providing written proof that they have medical coverage from another
group health insurance plan. In addition, the employee must verify that a discontinuance
of the County’s Health Benefit Program does not constitute a violation of any court order or
legal obligation that the employee may be subject to. Eligible employees may only opt out
during the designated open enroliment period for each respective Health Benefit Plan Year
as defined by Human Resources or via a qualifying event (must be turned in within 30 days
of the effective date of other group health insurance). Group health insurance plan is
defined as employer-sponsored medical coverage.

In the event an employee, who has opted out of the County’s Health Benefit Program,
subsequently loses his/her alternate medical coverage due to a qualifying event as defined
by the Consolidated Omnibus Budget Reconciliation Act (COBRA), the employee may re-
enroll in the County's Health Benefit Program. It shall be the responsibility of the employee
to notify Employee Benefits within 30 days of the qualifying event.
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Any employee who opted out of the County’s Health Benefit Program for any Plan Year and
desires to maintain their opt out status for subsequent Health Plan Years, must submit a
new Opt Out Form during the open enroliment period for each respective Health Plan Year
as defined by Human Resources. If an Opt Out Form for any Health Plan Year is not
received in the Employee Benefits Division within the respective open enrollment period for
each Plan Year as defined by Human Resources, said employee shall be enrolled in the
Anthem Blue Cross EPO Health Plan and DHMO Dental Plan. Additionally, any employee
who has opted out of the County’s Health Benefit Program may re-enroll in the Program
during the annual Open Enrollment period.

5. Any newly hired employee eligible to participate in the County’'s Health Benefit Program
must enroll in one of the Health Insurance Plan(s), unless the newly hired employee
chooses to opt out (as delineated in No. 4 above) of the County’s Health Benefit Program
no later than 30 days after date of hire. Any newly hired employee who does not select one
of the Health Insurance Plans and does not opt out of the County’s Health Benefit Program
by the stated deadline, shall be enrolled in the Anthem Blue Cross EPO Health Plan and
DHMO Dental Plan.

6. Effective December 17, 2018, any employee who opts out of the County’s Health Benefit
Program for any Plan Year and does not submit a new Opt Out Form during this open
enroliment period (as outlined in No. 4 above), shall be enrolled in the lowest cost Health
and Dental Plan. Additionally, any newly hired employee who does not select one of the
Health Insurance Plans and does not submit an Opt Out Form (as outlined in No. 5 above),
shall be enrolled in the lowest Health and Dental Plan.

7. If during the term of this agreement the State or Federal government legislates mandatory
benefit levels in excess of those covered by agreement between the County and
health/dental plan(s) which results in increased premiums, either the County or the
employee organization may request the other party to meet and confer regarding the terms
and conditions set forth herein.

8. Pursuant to the HBAC agreement, the parties agree to continue to meet and discuss the
County’s health benefit program before the commencement of each Plan Year.
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1.

ADDENDUM
TO MEMORANDUM OF UNDERSTANDING
ASSOCIATION OF ENGINEERING TECHNICIANS — UNIT 25

HEALTH INSURANCE

Effective December 17, 2018, the County will contribute up to, on behalf of each full-time
(.8 or higher FTE) the following amounts per pay period based on the employee’s plan
selection:

Plan Selection Amount Add’l Amount Total Contribution
Employee Only $318 N/A $318
Employee plus Child(ren) $318 $110 $428
Employee plus Spouse $318 $110 $428
Employee plus Family $318 $115 $433

A minimum of one (1) health benefit plan, one (1) dental benefit plan, one (1) vision benefit
plan, and one (1) pharmacy benefit plan will be available to employees and their
dependents. If, during the term of this agreement, any of the health benefit plan(s), dental
benefit plan(s), vision benefit plan, mental health plan, or the pharmacy benefit plan is
unable to fulfill its contractual obligation, the County, upon consultation with the Health
Benefits Advisory Committee (HBAC), if necessary, will secure a suitable replacement.

Any employee participating in the County’s Health Benefit Program must enroll in one of
the Health Insurance Plan(s), unless an employee chooses to opt out of the County’s Health
Benefit Program.

Unless otherwise court ordered, eligible employees may choose to opt out of the County’s
Health Benefit Program (including any related life insurance program) by completing the
Opt Out Form and by providing written proof that they have medical coverage from another
group health insurance plan. In addition, the employee must verify that a discontinuance
of the County’s Health Benefit Program does not constitute a violation of any court order or
legal obligation that the employee may be subject to. Eligible employees may only opt out
during the designated open enroliment period for each respective Health Benefit Plan Year
as defined by Human Resources or via a qualifying event (must be turned in within 30 days
of the effective date of other group health insurance). Group health insurance plan is
defined as employer-sponsored medical coverage.

In the event an employee, who has opted out of the County’s Health Benefit Program,
subsequently loses his/her alternate medical coverage due to a qualifying event as defined
by the Consolidated Omnibus Budget Reconciliation Act (COBRA), the employee may re-
enroll in the County’s Health Benefit Program. It shall be the responsibility of the employee
to notify Employee Benefits within 30 days of the qualifying event.
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Any employee who opted out of the County’s Health Benefit Program for any Plan Year and
desires to maintain their opt out status for subsequent Health Plan Years, must submit a
new Opt Out Form during the open enroliment period for each respective Health Plan Year
as defined by Human Resources. If an Opt Out Form for any Health Plan Year is not
received in the Employee Benefits Division within the respective open enroliment period for
each Plan Year as defined by Human Resources, said employee shall be enrolled in the
Anthem Blue Cross EPO Health Plan and DHMO Dental Plan. Additionally, any employee
who has opted out of the County’s Health Benefit Program may re-enroll in the Program
during the annual Open Enrollment period.

5. Any newly hired employee eligible to participate in the County’s Health Benefit Program
must enroll in one of the Health Insurance Plan(s), unless the newly hired employee
chooses to opt out (as delineated in No. 4 above) of the County’s Health Benefit Program
no later than 30 days after date of hire. Any newly hired employee who does not select one
of the Health Insurance Plans and does not opt out of the County’s Health Benefit Program
by the stated deadline, shall be enrolled in the Anthem Blue Cross EPO Health Plan and
DHMO Dental Plan.

6. Effective December 17, 2018, any employee who opts out of the County’s Health Benefit
Program for any Plan Year and does not submit a new Opt Out Form during this open
enroliment period (as outlined in No. 4 above), shall be enrolled in the lowest cost Health
and Dental Plan. Additionally, any newly hired employee who does not select one of the
Health Insurance Plans and does not submit an Opt Out Form (as outlined in No. 5 above),
shall be enrolled in the lowest Health and Dental Plan.

7. If during the term of this agreement the State or Federal government legislates mandatory
benefit levels in excess of those covered by agreement between the County and
health/dental plan(s) which results in increased premiums, either the County or the
employee organization may request the other party to meet and confer regarding the terms
and conditions set forth herein.

8. Pursuant to the HBAC agreement, the parties agree to continue to meet and discuss the
County’s health benefit program before the commencement of each Plan Year.
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1.

ADDENDUM -
TO MEMORANDUM OF UNDERSTANDING
FRESNO COUNTY PROSECUTORS ASSOCIATION — UNIT 30

HEALTH INSURANCE

Effective December 17, 2018, the County will contribute up to, on behalf of each full-time
(.8 or higher FTE) the following amounts per pay period based on the employee’s plan
selection:

Plan Selection Amount Add’l Amount Total Contribution
Employee Only $318 N/A $318
Employee plus Child(ren) $318 $110 $428
Employee plus Spouse $318 $110 $428
Employee plus Family $318 $115 $433

A minimum of one (1) health benefit plan, one (1) dental benefit plan, one (1) vision benefit
plan, and one (1) pharmacy benefit plan will be available to employees and their
dependents. If, during the term of this agreement, any of the health benefit plan(s), dental
benefit plan(s), vision benefit plan, mental health plan, or the pharmacy benefit plan is
unable to fulfill its contractual obligation, the County, upon consultation with the Health
Benefits Advisory Committee (HBAC), if necessary, will secure a suitable replacement.

Any employee participating in the County’'s Health Benefit Program must enroll in one of
the Health Insurance Plan(s), unless an employee chooses to opt out of the County’s Health
Benefit Program.

Unless otherwise court ordered, eligible employees may choose to opt out of the County’s
Health Benefit Program (including any related life insurance program) by completing the
Opt Out Form and by providing written proof that they have medical coverage from another
group health insurance plan. In addition, the employee must verify that a discontinuance
of the County’s Health Benefit Program does not constitute a violation of any court order or
legal obligation that the employee may be subject to. Eligible employees may only opt out
during the designated open enrollment period for each respective Health Benefit Plan Year
as defined by Human Resources or via a qualifying event (must be turned in within 30 days
of the effective date of other group health insurance). Group health insurance plan is
defined as employer-sponsored medical coverage.

In the event an employee, who has opted out of the County’s Health Benefit Program,
subsequently loses his/her alternate medical coverage due to a qualifying event as defined
by the Consolidated Omnibus Budget Reconciliation Act (COBRA), the employee may re-
enroll in the County’s Health Benefit Program. It shall be the responsibility of the employee
to notify Employee Benefits within 30 days of the qualifying event.

Unit 30 — Addendum - Health Insurance 1



Any employee who opted out of the County’s Health Benefit Program for any Plan Year and
desires to maintain their opt out status for subsequent Health Plan Years, must submit a
new Opt Out Form during the open enrollment period for each respective Health Plan Year
as defined by Human Resources. If an Opt Out Form for any Health Plan Year is not
received in the Employee Benefits Division within the respective open enroliment period for
each Plan Year as defined by Human Resources, said employee shall be enrolled in the
Anthem Blue Cross EPO Health Plan and DHMO Dental Plan. Additionally, any employee
who has opted out of the County’s Health Benefit Program may re-enroll in the Program
during the annual Open Enrollment period.

5. Any newly hired employee eligible to participate in the County’s Health Benefit Program
must enroll in one of the Health Insurance Plan(s), unless the newly hired employee
chooses to opt out (as delineated in No. 4 above) of the County’s Health Benefit Program
no later than 30 days after date of hire. Any newly hired employee who does not select one
of the Health Insurance Plans and does not opt out of the County’s Health Benefit Program
by the stated deadline, shall be enrolled in the Anthem Blue Cross EPO Health Plan and
DHMO Dental Plan.

6. Effective December 17, 2018, any employee who opts out of the County’s Health Benefit
Program for any Plan Year and does not submit a new Opt Out Form during this open
enrollment period (as outlined in No. 4 above), shall be enrolled in the lowest cost Health
and Dental Plan. Additionally, any newly hired employee who does not select one of the
Health Insurance Plans and does not submit an Opt Out Form (as outlined in No. 5 above),
shall be enrolled in the lowest Health and Dental Plan.

7. If during the term of this agreement the State or Federal government legislates mandatory
benefit levels in excess of those covered by agreement between the County and
health/dental plan(s) which results in increased premiums, either the County or the
employee organization may request the other party to meet and confer regarding the terms
and conditions set forth herein.

8. Pursuant to the HBAC agreement, the parties agree to continue to meet and discuss the
County’s health benefit program before the commencement of each Plan Year.
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1.

ADDENDUM
TO MEMORANDUM OF UNDERSTANDING
PROBATION SERVICES MANAGERS ASSOCIATION — UNIT 40

HEALTH INSURANCE

Effective December 17, 2018, the County will contribute up to, on behalf of each full-time
(.8 or higher FTE) the following amounts per pay period based on the employee’s plan
selection:

Plan Selection Amount Add’l Amount  Total Contribution
Employee Only $318 N/A $318
Employee plus Child(ren) $318 $110 $428
Employee plus Spouse $318 $110 $428
Employee plus Family $318 $115 $433

A minimum of one (1) health benefit plan, one (1) dental benefit plan, one (1) vision benefit
plan, and one (1) pharmacy benefit plan will be available to employees and their
dependents. If, during the term of this agreement, any of the health benefit plan(s), dental
benefit plan(s), vision benefit plan, mental health plan, or the pharmacy benefit plan is
unable to fulfill its contractual obligation, the County, upon consultation with the Health
Benefits Advisory Committee (HBAC), if necessary, will secure a suitable replacement.

Any employee participating in the County’s Health Benefit Program must enroll in one of
the Health Insurance Plan(s), unless an employee chooses to opt out of the County’s Health
Benefit Program.

Unless otherwise court ordered, eligible employees may choose to opt out of the County’s
Health Benefit Program (including any related life insurance program) by completing the
Opt Out Form and by providing written proof that they have medical coverage from another
group health insurance plan. In addition, the employee must verify that a discontinuance
of the County’s Health Benefit Program does not constitute a violation of any court order or
legal obligation that the employee may be subject to. Eligible employees may only opt out
during the designated open enroliment period for each respective Health Benefit Plan Year
as defined by Human Resources or via a qualifying event (must be turned in within 30 days
of the effective date of other group health insurance). Group health insurance plan is
defined as employer-sponsored medical coverage.

In the event an employee, who has opted out of the County’s Health Benefit Program,
subsequently loses his/her alternate medical coverage due to a qualifying event as defined
by the Consolidated Omnibus Budget Reconciliation Act (COBRA), the employee may re-
enroll in the County’s Health Benefit Program. It shall be the responsibility of the employee
to notify Employee Benefits within 30 days of the qualifying event.
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Any employee who opted out of the County’s Health Benefit Program for any Plan Year and
desires to maintain their opt out status for subsequent Health Plan Years, must submit a
new Opt Out Form during the open enrollment period for each respective Health Plan Year
as defined by Human Resources. If an Opt Out Form for any Health Plan Year is not
received in the Employee Benefits Division within the respective open enroliment period for
each Plan Year as defined by Human Resources, said employee shall be enrolled in the
Anthem Blue Cross EPO Health Plan and DHMO Dental Plan. Additionally, any employee
who has opted out of the County’s Health Benefit Program may re-enroll in the Program
during the annual Open Enroliment period.

5. Any newly hired employee eligible to participate in the County’s Health Benefit Program
must enroll in one of the Health Insurance Plan(s), unless the newly hired employee
chooses to opt out (as delineated in No. 4 above) of the County’s Health Benefit Program
no later than 30 days after date of hire. Any newly hired employee who does not select one
of the Health Insurance Plans and does not opt out of the County’s Health Benefit Program
by the stated deadline, shall be enrolled in the Anthem Blue Cross EPO Health Plan and
DHMO Dental Plan.

6. Effective December 17, 2018, any employee who opts out of the County’s Health Benefit
Program for any Plan Year and does not submit a new Opt Out Form during this open
enroliment period (as outlined in No. 4 above), shall be enrolled in the lowest cost Health
and Dental Plan. Additionally, any newly hired employee who does not select one of the
Health Insurance Plans and does not submit an Opt Out Form (as outlined in No. 5 above),
shall be enrolled in the lowest Health and Dental Plan.

7. If during the term of this agreement the State or Federal government legislates mandatory
benefit levels in excess of those covered by agreement between the County and
health/dental plan(s) which results in increased premiums, either the County or the
employee organization may request the other party to meet and confer regarding the terms
and conditions set forth herein.

8. Pursuant to the HBAC agreement, the parties agree to continue to meet and discuss the
County’s health benefit program before the commencement of each Plan Year.
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1.

ADDENDUM
TO MEMORANDUM OF UNDERSTANDING
ASSOCIATION OF COUNTY ENGINEERS — UNIT 42

HEALTH INSURANCE

Effective December 17, 2018, the County will contribute up to, on behalf of each full-time
(.8 or higher FTE) the following amounts per pay period based on the employee’s plan
selection:

Plan Selection Amount Add’l Amount  Total Contribution
Employee Only $318 N/A $318
Employee plus Child(ren) $318 $110 $428
Employee plus Spouse $318 $110 $428
Employee plus Family $318 $115 $433

A minimum of one (1) health benefit plan, one (1) dental benefit plan, one (1) vision benefit
plan, and one (1) pharmacy benefit plan will be available to employees and their
dependents. If, during the term of this agreement, any of the health benefit plan(s), dental
benefit plan(s), vision benefit plan, mental health plan, or the pharmacy benefit plan is
unable to fulfill its contractual obligation, the County, upon consultation with the Health
Benefits Advisory Committee (HBAC), if necessary, will secure a suitable replacement.

Any employee participating in the County’s Health Benefit Program must enroll in one of
the Health Insurance Plan(s), unless an employee chooses to opt out of the County’s Health
Benefit Program.

Unless otherwise court ordered, eligible employees may choose to opt out of the County’s
Health Benefit Program (including any related life insurance program) by completing the
Opt Out Form and by providing written proof that they have medical coverage from another
group health insurance plan. In addition, the employee must verify that a discontinuance
of the County’s Health Benefit Program does not constitute a violation of any court order or
legal obligation that the employee may be subject to. Eligible employees may only opt out
during the designated open enrollment period for each respective Health Benefit Plan Year
as defined by Human Resources or via a qualifying event (must be turned in within 30 days
of the effective date of other group health insurance). Group health insurance plan is
defined as employer-sponsored medical coverage.

In the event an employee, who has opted out of the County’s Health Benefit Program,
subsequently loses his/her alternate medical coverage due to a qualifying event as defined
by the Consolidated Omnibus Budget Reconciliation Act (COBRA), the employee may re-
enroll in the County’s Health Benefit Program. It shall be the responsibility of the employee
to notify Employee Benefits within 30 days of the qualifying event.
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Any employee who opted out of the County’s Health Benefit Program for any Plan Year and
desires to maintain their opt out status for subsequent Health Plan Years, must submit a
new Opt Out Form during the open enroliment period for each respective Health Plan Year
as defined by Human Resources. If an Opt Out Form for any Health Plan Year is not
received in the Employee Benefits Division within the respective open enrollment period for
each Plan Year as defined by Human Resources, said employee shall be enrolled in the
Anthem Blue Cross EPO Health Plan and DHMO Dental Plan. Additionally, any employee
who has opted out of the County’s Health Benefit Program may re-enroll in the Program
during the annual Open Enrollment period.

5. Any newly hired employee eligible to participate in the County’s Health Benefit Program
must enroll in one of the Health Insurance Plan(s), unless the newly hired employee
chooses to opt out (as delineated in No. 4 above) of the County’s Health Benefit Program
no later than 30 days after date of hire. Any newly hired employee who does not select one
of the Health Insurance Plans and does not opt out of the County’s Health Benefit Program
by the stated deadline, shall be enrolled in the Anthem Blue Cross EPO Health Plan and
DHMO Dental Plan.

6. Effective December 17, 2018, any employee who opts out of the County’s Health Benefit
Program for any Plan Year and does not submit a new Opt Out Form during this open
enroliment period (as outlined in No. 4 above), shall be enrolled in the lowest cost Health
and Dental Plan. Additionally, any newly hired employee who does not select one of the
Health Insurance Plans and does not submit an Opt Out Form (as outlined in No. 5 above),
shall be enrolled in the lowest Health and Dental Plan.

7. If during the term of this agreement the State or Federal government legislates mandatory
benefit levels in excess of those covered by agreement between the County and
health/dental plan(s) which results in increased premiums, either the County or the
employee organization may request the other party to meet and confer regarding the terms
and conditions set forth herein.

8. Pursuant to the HBAC agreement, the parties agree to continue to meet and discuss the
County’s health benefit program before the commencement of each Plan Year.
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