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County Permanent Position Trends



Recruitment Process

 Time to Hire: 67 days 

 Conducted 216 recruitments 

 Evaluated over 16,000 applications 

 Hired 429 permanent and 374 extra-help employees

 Hiring controls implemented effective March 14, 2025





Vacancy Rate by Bargaining Unit

Data as of 5/11/26



Bargaining Units with Vacancy Rates over 20%

Unit 31 – Public Defenders

 23% vacancy rate (decrease from 28% prior year)

 Current MOU expires January 3, 2027

 1% salary increase effective January 5, 2026

 2% salary increase effective June 22, 2026

 Additional 1.95% for Defense Attorney I and .96% for II/III 

effective June 22, 2026 pending BOS approval 



Prior Year - Bargaining Units with Vacancy 

Rates over 20%

Unit 42 - Engineers

 FY 24-25 - 34% vacancy rate

 FY 25-26 – 13% vacancy rate

 Six Engineer hires and 2 vacant deletions during current fiscal 

year
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