
 

APPENDIX “A” 
 

APRIL 21, 2026 BOARD OF SUPERVISORS AGENDA 
 
 

EFFECTIVE APRIL 27, 2026 
 
 
SECTION 100 - ALPHABETICAL POSITION LISTING 
 
 BIWEEKLY BIWEEKLY # of FOOT- PROB MED 
JCN FLSA CLASSIFICATION TITLE STEP 1 TOP STEP STEPS NOTES PERD UNIT GRP 
 

2004 N Supervising Deputy Probation Officer ADD 2947 / 3761 6 5 12 UNR 1 
2035 N Supervising Victim-Witness Advocate ADD 2206 / 2816 6 P 12 UNR 1 
 
 
SECTION 100 - FOOTNOTES 
 
P. Employees in the classifications listed below who are placed on standby shall be compensated for the 

time on call at the rate of twenty dollars and no/100 ($20.00) for eight (8), nine (9), or ten (10) hours, 
depending upon normal schedule, and for time actually worked as a result of call-back duty in 
compensatory time, or cash at the rate of one and one-half (1½) times the hours. 

 
 In instances when employees are authorized by management to phone off-duty employees at home, the 

employee receiving the call shall be compensated at time and one-half (1½) for time actually spent on 
the call. 

 
 Employees called back to work who meet all criteria for use of private vehicles on County business shall 

be reimbursed for mileage driven to and from home at the current reimbursement rate. 
 

  Accountant I / II - Conf  Security Officer  Supervising Agricultural/Standards 
  Agricultural/Standards Specialist  Senior Accountant – Conf  Specialist 
  Agricultural/Standards Specialist -  Senior Child Support Specialist  Supervising Building Inspector 
  Provisional  Senior Agricultural/Standards  Supervising Appraiser 
  Appraiser I, Seasonal  Specialist  Supervising Victim-Witness Advocate 
  Child Support Specialist I / II  Senior Victim-Witness Advocate  Victim-Witness Advocate 

 
5. Employees in the following management classifications shall be eligible to receive a five percent (5%) 

retention premium pay differential upon completion of ten (10) years of continuous service, as defined in 
Salary Resolution Sections 410.1 and 410.2 and upon recommendation of the incumbent’s Department 
Head.  Any break in County service will reset the clock for calculation of this premium. 

 

  Assistant Chief Probation Officer  Chief Child Support Attorney  Deputy Chief Probation Officer 
  Assistant Deputy Chief Probation Officer  Chief Defense Attorney  Sheriff’s Captain 
  Assistant District Attorney  Chief Deputy District Attorney  Supervising Deputy Probation  
  Assistant Public Defender  Chief of Investigations  Officer 
  Assistant Sheriff  Deputy Chief of Investigations  Undersheriff 

 
 
  



 

APPENDIX “A” 
APRIL 21, 2026 BOS AGENDA 
Page 2 

 
 
SECTION 200 - TABLES OF POSITIONS 
 

3430  PROBATION 
0700 - Probation 
 
    CURRENT  RECOMMENDED 
 JCN TITLE NO. POS. MAX. POS. NO. POS. MAX. POS. 
6 2004 Supervising Deputy Probation Officer (allocate 23) 0   23 
 2005 Deputy Probation Officer IV  75 *  75 * 
 2007 Deputy Probation Officer III  204  204 
 2010 Deputy Probation Officer II  204  204 
 2015 Deputy Probation Officer I  204  204 
 2265 Professional Aide  204 204 204 204 
 
 TOTAL NUMBER OF POSITIONS IN AFFECTED GROUP (+/-0) 204 204 
 
 TOTAL NUMBER OF POSITIONS IN BUDGET UNIT 34300700 362 362 
 
 

3432  PROBATION DEPARTMENT GRANTS 
 
0409 - Victim Witness Program 
 
    CURRENT  RECOMMENDED 
 JCN TITLE NO. POS. MAX. POS. NO. POS. MAX. POS. 
3 2035 Supervising Victim-Witness Advocate (allocate 2) 0  2 
 2034 Senior Victim-Witness Advocate  3  3 
 2033 Victim-Witness Advocate  13 13 13 13 
 
 TOTAL NUMBER OF POSITIONS IN AFFECTED GROUP (+/-0) 13 13 
 
 TOTAL NUMBER OF POSITIONS IN BUDGET UNIT 34320409 16 16 
 
 TOTAL NUMBER OF POSITIONS IN BUDGET UNIT 3432 34 34 
 
 
 TOTAL NUMBER OF ALLOCATED COUNTY POSITIONS (+/-0) 8,335  8,335 


